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Organisation: Healthy and Active in East Kilbride (HAEK)	
Location: East Kilbride, South Lanarkshire
Hours:Part-time (28 hours per week)
Fixed-term: 18 months – may be extended subject to funding
Salary: £34,500 - £36,500 FTE per annum dependant on experience
Working at Healthy and Active in East Kilbride
We recognise that a supportive and flexible working environment helps people do their best work. We therefore offer a range of flexible working options and staff benefits, including:
· Hybrid working – the role combines office-based work in East Kilbride with the option to work from home where appropriate.
· Flexible working hours and shift patterns to support work–life balance.
· Supportive and collaborative team culture within a well-established local charity.
· Generous annual leave entitlement (pro rata) plus public holidays.
· Opportunities for professional development and training.
· The chance to make a meaningful impact in the local community by helping grow services that support health, wellbeing, and inclusion.
We are committed to being a flexible and inclusive employer, and we welcome conversations about working arrangements that enable candidates from a wide range of backgrounds and circumstances to apply.
Exciting Opportunity to shape the future of a local community-led organisation
Healthy and Active in East Kilbride is seeking an experienced and motivated Business Development Manager to play a key role in strengthening our organisation and helping deliver our newly developed 10-year Strategic Plan (2026–2035).
This is an exciting opportunity for a strategic and forward-thinking professional to help shape the future of a community-led anchor organisation.
Over the past 23 years, Healthy and Active in East Kilbride has grown significantly from its original Shopmobility service into a wide-ranging community organisation delivering health, wellbeing, community engagement, and green health programmes. We support local people with diverse services each year and work extensively in partnership with the public, voluntary and local community sectors.
As demand for our services continues to grow, we are investing in strengthening our organisational capacity, sustainability and impact.
This new role will work closely with the Chief Executive and Board of Directors to support implementation of our strategic priorities and to ensure the organisation is well positioned to respond to future opportunities and challenges.

[image: ]About the role
The Business Development Manager will support a programme of organisational development that will strengthen the long-term sustainability, capacity and impact of Healthy and Active in East Kilbride.
This includes:
• Supporting the delivery of our new 10-year Strategic Plan
 • Diversifying and strengthening income streams
 • Strengthening and developing partnerships and collaborative opportunities
 • Strengthening performance monitoring and impact measurement
 • Supporting governance development and succession planning
 • Leading consultation with service users and the wider community to inform future   priorities
This is a strategic development role rather than a service delivery post, offering the opportunity to shape the future direction of a well-established organisation at the heart of its community.

About you
We are looking for an experienced professional who combines strategic thinking with strong values-led relationship-building and development skills.
You will bring experience in areas including:
 • Business development or organisational development
 • Strategic planning and implementation
 • Income generation and funding development
 • Partnership and stakeholder engagement
 • Performance, evaluation and impact measurement
We are looking for an experienced professional who combines strategic thinking with strong relationship-building and development skills. You will bring the ability to identify opportunities, develop partnerships and help strengthen the long-term sustainability of the organisation.
You will also be motivated by the opportunity to make a meaningful difference in people’s lives and support stronger communities, and who is excited by the chance to help shape the future of a successful, well-established community anchor organisation.

Why join us?
This is an opportunity to work within a respected organisation that has a strong reputation locally for partnership working, innovation and wide-reaching impact.
We offer:
•[image: ] The opportunity to help shape the future of a key community anchor organisation
 • A supportive and collaborative team environment
 • The chance to build meaningful partnerships across sectors
 • A role with real influence and strategic impact
This is a unique opportunity to play a key role in shaping the future of a respected and ambitious community organisation. You will work closely with the Chief Executive and Board of Directors to strengthen sustainability, develop partnerships and help ensure Healthy and Active in East Kilbride continues to respond to the needs of our communities.
If you are someone who enjoys working strategically, building relationships and identifying opportunities that strengthen organisations and communities, we would love to hear from you.
We recognise that talented candidates may bring a range of experiences from different sectors. If you feel you have the skills, insight and motivation to succeed in this role, we encourage you to apply even if you do not meet every aspect of the person specification.
Join us and help shape the next exciting chapter of Healthy and Active in East Kilbride.

About Healthy and Active in East Kilbride
Established in 2003, Healthy and Active in East Kilbride is a community-led charity committed to improving health, wellbeing, independence and inclusion for people across the East Kilbride locality. Originally established to deliver a Shopmobility service, the organisation has grown significantly over the past two decades and now delivers a diverse range of programmes and services that support people of all ages to live healthier, more connected and more independent lives.
Our work focuses on three interconnected themes:
• Health and Wellbeing – supporting people to improve their physical and mental health through preventative activities, self-management programmes, community-based support and opportunities that reduce loneliness and isolation.
• Community Engagement – strengthening community connections, supporting volunteering and ensuring local people have opportunities to influence and shape the services and activities that affect their lives.
• Green Health and Sustainability – promoting active travel, access to green spaces and environmentally sustainable approaches that benefit both people and the wider community.
We work closely with our communities, statutory services, and local networks to reduce inequalities, tackle social isolation and improve quality of life for people across East Kilbride. This includes collaborative initiatives with third sector organisations, health and social care partners and community groups to ensure support is coordinated, responsive and shaped by local needs.
Over time, Healthy and Active in East Kilbride has become widely recognised as the community anchor organisation for the town, playing an important leadership role in supporting residents, strengthening the voluntary sector and helping partners work more effectively together. Alongside delivering our own services, [image: ]we contribute to local networks, partnerships and strategic forums that help shape responses to emerging challenges and opportunities within our community.
At the heart of our work is a commitment to community-led development, partnership and inclusion, ensuring that local people remain central to shaping the future of our organisation and the services we provide. As we look ahead, Healthy and Active in East Kilbride is entering an exciting new phase of development, guided by our newly developed 10-year Strategic Plan (2026–2035). We are focused on strengthening our organisational sustainability, expanding partnerships and continuing to develop innovative, community-led responses to the challenges facing our town.
The appointment of a Business Development Manager represents an important step in this journey, helping to ensure the organisation remains resilient, responsive and well positioned to support communities across East Kilbride in the years ahead.

How to apply
Please send a covering letter, application form, and Equality and Diversity Monitoring form to info@healthyandactive.org.uk
 
Closing date: Friday 3rd April 2026
Interviews will be held: Wednesday 15th and Thursday 16th April 2026

JOB DESCRIPTION
Job Title: Business Development Manager
Responsible to: Chief Executive
Location: East Kilbride – Hybrid Working
Contract: 18-month fixed-term contract
Hours: 28 hours per week

Job Purpose
The Business Development Manager (BDM) will play a central role in strengthening the capacity, sustainability and strategic development of Healthy and Active in East Kilbride. Working closely with the Chief Executive and Board of Directors, the postholder will support implementation of the organisation’s 10-year Strategic Plan, [image: ]improve organisational performance and impact measurement, diversify income streams, develop partnerships, and embed systems that support long-term resilience.
This role is strategic and developmental, focusing on organisational capacity rather than direct service delivery, and offers the opportunity to make a meaningful difference to the organisation, the local voluntary sector, and the wider community.

Key Responsibilities
Strategic Development
· Support the implementation of Healthy and Active in East Kilbride’s 10-year Strategic Plan (2026–2035)
· Translate strategic priorities into actionable plans and measurable objectives
· Identify and advise on opportunities for organisational growth, innovation and development
· Support continuous improvement initiatives, promoting organisational learning and agility
Income Generation and Financial Sustainability
· Identify and develop new funding opportunities aligned with strategic priorities
· Support the preparation of funding applications, grant proposals, tenders, and partnership/consortia bids
· Explore opportunities to diversify income streams and reduce reliance on short-term funding
· Contribute to longer-term financial sustainability planning, ensuring organisational resilience
Partnerships and Collaboration
· Build and strengthen partnerships across the third, public and private sectors
· Support collaborative initiatives, joint projects and shared services
· Represent Healthy and Active in relevant networks, forums and strategic partnerships
· Develop strong relationships with funders, stakeholders and community organisations
Performance, Monitoring and Impact
· Develop and embed enhanced systems for monitoring, evaluation and reporting
· Strengthen organisational learning by analysing outcomes and identifying areas for improvement
· Support the Chief Executive and Board in evidencing impact to funders, stakeholders and the community
· Advise on improvements to performance frameworks, ensuring robust measurement of organisational effectiveness
Governance and Leadership Support
· Support governance development, working with the Chief Executive and Board to enhance structures and processes
· Contribute to leadership and succession planning for staff and Directors
· [image: ]Ensure policies and procedures are aligned with organisational values, statutory requirements and good practice
Community Engagement
· Lead consultation with service users, volunteers and wider community to inform service and organisational development
· Ensure lived experience and community voices are central to strategic decisions
· Support initiatives that strengthen the voluntary and community sector across East Kilbride

Outcomes for the Role
By the end of this fixed-term contract, the Business Development Manager will have:
· Successfully supported implementation of the 10-year Strategic Plan
· Strengthened the organisation’s capacity, resilience and sustainability
· Diversified and grown income streams and funding sources
· Developed new partnerships and strengthened collaborative working
· Improved organisational performance frameworks and impact measurement
· Supported governance and leadership succession planning
· Enhanced engagement with service users and the wider community

Person Specification
Essential Skills and Experience
· Proven experience in business development, organisational development, or strategic development
· Experience in income generation or fundraising, including grants and partnership funding
· Experience of building and managing partnerships and collaborative projects
· Strong strategic thinking and planning skills
· Excellent relationship-building, communication and influencing skills
· Ability to manage multiple priorities, work independently and meet deadlines
· Understanding of performance monitoring, evaluation and impact measurement
Desirable Skills and Experience
· Experience working within the voluntary or community sector
· Knowledge of governance development and board support
· Experience of supporting leadership or succession planning
· Understanding of local community development and voluntary sector networks
Personal Attributes
· Commitment to improving communities and reducing inequalities
· [image: ]Collaborative, proactive and solution-focused approach
· Ability to inspire and motivate others
· Flexible and adaptable to meet the needs of a growing organisation
Desirable
· Experience working within the voluntary or community sector
· Experience of monitoring, evaluation and impact measurement
·  Experience supporting governance or board development

Reporting and Relationships
· Reports to: Chief Executive
· Works closely with: Board of Directors, Senior Management Team, staff and volunteers
· Key external relationships: funders, statutory partners, community organisations, networks and stakeholders
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